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THE EQUAL RIGHTS AMENDMENT 
WHAT IT IS AND WHY ITS ADOPTION IS IMPERATIVE 


THE EQUAL RIGHTS AMENDMENT: 


“Men and women shall have Equal Rights throughout 
the United States and every place subject to ite juria 
diction. shall have power to enforce this 
— — 


PRESENT STATUS 


Ts Equal Rights Amendment has been intro- 
duced in every session of Congress since 
1923. Several hearings have been granted, but the 
measure has, so far, not been brought to a vote 
in the House of Representatives or the Senate. 


WHY ADOPTION IS IMPERATIVE 


1. The Federal Constitution, still interpreted 
in the light of medieval English common law, does 
not guarantee to women the same rights and pro- 
tection as to men. 


2. In State laws, relics of medieval common 
law still remain. The following amazing discrim- 
inations against women may be found on the 


statutes of some of our States: 


t, the father 
alone may sue and ect damages. 

A father is sole heir of child who dies without will or 
descendants. 

The wife's earnings belong to the husband. 


and clothing 
married — d. 


Divoree laws are much more difficult for the wife than 
for the husband. 

Inheritance laws discriminate against women. 

Women have not the right to serve on juries. 

Women are not eligible to various State offices, as Gov- 
ernor, Su tendent of Public Instruction, etc. 
bee in public schools have not the same 

work as men 
6638 at certain occupa- 
tions, as taxi-driver, mining » etc. 


3. Continued attacks on the right of married 
women to earn are threatening the economic 
status of women and are penalizing 


Such attempts to relieve unemployment are un- 
fair and ineffectual and the results are far more 
disastrous than appears on the surface. This pol- 


icy has been encouraged by governmental action 
such as: 


Section 213 of the Economy Act passed by Congress. 

State laws prohibiting the employment of married 
women in Government offices or institutions, State 
universities, and so on. 


ordinances and resolutions by school boards against 
employment of married 


. Increased propaganda for protective legisla- 
tion for women only. um-wage, no-night- 
work, and hour legislation which apply to women 
and not to men, are seriously threatening women’s 
opportunities to earn. 


Adult women are sui juris, and have the legal 
right to contract for their own labor. Minors do 
not have this right, and their labor may be regu- 
lated by the State. 


The grouping of adult women with children in 
this type of legislation is unfair to women and 
interferes with the proper regulation of child 


‘Some of the most serious recent developments 
along this line are: 


The proposed Interstate Labor Compacts regu- 
lating the work and wages of women and children, 
and the contractual relations between employees 
and employers. 


Agitation for minimum wage laws for women 
and minors in all States. 


The proposed 40-hour-week law for women in 
the District of Columbia which would affect even 
professional women. 


The extension of the no-night-work law for 
women and girls to manufacturing and mechani- 
cal establishments in Massachusetts. 


The extension of the 6 P. M. closing law for 


women and girls to the leather industry in Mas- 
sachusetts. 


The possibility of ratification by the United 
States of the Conventions adopted by the Inter- 
national Labor Organization barring women from 
night work and from underground work in mines. 
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OBJECTIONS TO THE AMENDMENT 


The opponents of the Equal Rights Amend- 
ment fall into two groups. 


1. Those who acknowledge the injustice of the common 
law discriminations against women but feel they 
should be removed State by State and not by what 
they call a “blanket” Amendment to the 
Constitution. 


2. Those whose concern over the exploitation of women 
workers has made them dedicate themselves to the 
cause of so called protective labor legislation for 
women and who see in the Amendment the defeat of 
their method of protecting women workers. 


OBJECTIONS ANSWERED 


1. To attempt to iron out State by State the 
common law discriminations against women, is 
impractical, expensive in time and money, and 
ungenerous, to say the least. Not only are Legisla- 
tures extremely indifferent, but equality legis- 
lation passed by one Legislature can readily be 
repealed by the next. The women juror bills which 
have been considered unimportant and have been 
turned down year after year by the New York, 
Massachusetts, and Maryland Legislatures are 
perfect examples of the futility of attempting to 
secure equal citizenship rights State by State. 
Oklahoma’s recent refusal to pass an Amendment 
to the State Constitution making women eligible 
for public office is another example. It should be 
unnecessary for women to spend so much energy 
and money to secure simple justice. The Equal 
Rights Amendment would not only protect women 
from further discriminatory legislation, but 
States would be compelled to equalize their laws, 
either by applying them to both sexes or by re- 


em. 


2. The Equal Rights Amendment will not in- 
terfere adversely with laws relating to the support 
of the family. Many States having penal non-sup- 
port enactments make it an offense for mothers 
as well as fathers to desert or fail to support their 
children. 
women. 


8. It is often claimed that the advocates of the 
Equal Rights Amendment are wealthy women of 
leisure and professional women who are so wedded 
to the theory of Equal Rights that they are will- 
ing to sacrifice their less fortunate sisters for 
an ideal. This is not true. Many working women, 
many industrial women, restaurant workers, rail- 
road workers, printers, bookbinders, textile work- 
ers, and so on, support the Amendment because 
they do not wish to be legislated out of jobs. 


Many professional women support the Equal 
Rights Amendment because they recognize the 
fact that once industrial women are saddled with 
protective legislation which does not apply to their 
male competitors, the next step will be protec- 
tive legislation for professional women. 


_ The women of wealth who support the Amend- 
ment—and they are in the minority—were, for 
the most part, converted to this point of view by 


Many States impose alimony upon 


working women. Many of them formerly belonged 
to organizations which advocated protective legis- 
lation for women, but severed their connections 
when they realized that the majority of working 
women did not want this kind of protection, but 
want, instead, the opportunity to compete for their 
jobs on the same terms as men. 


4. Labor legislation which applies to women 
and not to men does not protect women, but makes 
it more difficult for them to get jobs, keeps their 
wages low, and hinders advancement. 

Minimum-wage laws applying to women and 
not to men were held unconstitutional by the Su- 
preme Court of the United States in 1923 and by 


Continued on page 3. 


NATIONAL WOMAN’S PARTY 
Founded 1913 


Object 

te equality with men under 
the law and in all human relationships, and in to 
secure the adoption of the Equal Rights Am ent to the 
National Constitution and the Equal Rights Treaty. 


The Lucretia Mott Amendment 


“Men and women shall have Equal hts throughout the 
United States and every place hast to its jurisdiction.” 


“Congress shall have power to enforce this article by 
appropriate legislation.” 
Introduced, Senate—By Senator Townsend, Del., J 1985 
- (Senate Joint Resolution No. 15 
House — By Ludlow, Ind., Jan. 3, 1985. 
Joint Resolution No. 1.) 
Present Status—Senate—Before Judiciary Committee. 
House — Before Judiciary Committee. 


The Equal Rights Treaty 


Article 1 


“The contracting States agree that upon the ratification 
of this treaty men and women shall have equal rights 
the territory subject to their respective juste- 


To secure for women 


Signed— By the Governments of Cuba, Ecuador, Paraguay, 
guay at Montevideo, December, 1933. 3 
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the highest Courts of several States, most re- 
cently, New York. In the face of this, protec- 
tionists, at the cost of time and money, and with 
excessive propaganda, have encouraged many 
States to pass newly-worded minimum-wage legis- 
lation which they hoped would pass the test of 
the Courts. Minimum-wage legislation has no- 
where functioned effectively, but wherever it has 
been enforced, it has meant a large replacement 
of women workers by men and boys. 


Hour-legislation applying to women and not to 
men has made women less desirable as employees 
and has lowered their wages. Equal pay for equal 
work is impossible of attainment when men and 
women do not work under the same conditions and 
regulations. No employer will be bothered hiring 
women whose work is regulated by law unless he 
can get them for such a low wage that it will 
compensate him for the red tape and expense of 
complying with these regulations. 

This hour-legislation, which was first applied 
only to factory workers, is now being extended 
until it threatens even professional women and 
women holding public office. 


Women cannot hope to hold high salaried execu- 


tive positions if their hours and wages are regu- 


lated by laws not applying to men under similar 
circumstances. 


The question of night work is a debatable one, 


and it would seem that the tendency in industry 


is to limit all night work. However, when it is 
in operation, adult women should have the same 


right to engage in it, if they choose, as adult men. 


Protective labor legislation should be based 
upon the nature of the work and not on the sex 
of the worker. The prohibition of night work for 
women has deprived many of them of jobs with 
good pay and forced them to seek work in over- 
crowded low wage fields. Women wish to be free 
to work when it suits their convenience. Widows 
who are supporting children find it easier for 
them and better for their children if they work 
on night shifts. Single women supporting invalid 
parents find this arrangement more practical for 


them. The higher night work wages are also an 


attraction. 


5. Protective labor legislation which applies to 


women and not to men was outlawed when women 


were granted suffrage and placed on a citizen- 
ship basis. If the time spent in working for pro- 


tective labor laws for women had been spent in 


organizing them and in educating the public to 


demand higher labor standards and to accept the 
principle of equal pay for equal work, the exploita- 
tion of women workers would not present the 


problem it does today. 


6. The Equal Rights Amendment will actually 
place labor legislation on a sounder basis by mak- 
ing it necessary to regulate the hours, wages, and 
conditions of work of all adult workers on an equal 
basis and to deal with child labor separately and 


therefore more effectively. The Equal Rights Flushing (N. T.) Republican Club. 


Amendment will not write any new principle into 


the Constitution. It will merely insure to women 
as well as to men the equal protection of the law 
which is now guaranteed to all citizens under the 
XIVth Amendment. It will not only make uncon- 
stitutional all existing unjust discriminations, the 
removal of which has been too long delayed, but 
will prevent the enactment of such laws in the 
future. It will protect American women from 
the encroachments of the reactionary policies to- 
ward women which are now sweeping through 
Europe. 


HOW YOU CAN HELP 


Write your Representative in Congress to sup- 
port the Equal Rights Amendment. 


Get your Club to endorse the Equal Rights 
Amendment. 


Discuss the Equal Rights Amendment with 
your friends. | 


Join the National Woman’s Party and help 


finance the campaign for the Equal Rights 
Amendment. 


The following organizations have endorsed the 
Equal Rights Amendment: 


National Woman’s P 8 

National Association of Women Lawyers. 

National Women’s Osteopathic Association. 

Ladies of the Grand Army of the Republic. 

National Association of Women Dentists. 

American Alliance of Civil Service Women. 

National Federation of Colored Women. 

Homemakers Association of Baltimore, Md. 

Medical Women’s National Association. 

Business Women’s Legislative Council of California. 
(30,000 affiliated wage-earning women). 

Womens Legislative Council of the State of Washington. 

League and Women's Division of 


Angeles. 
(33,000 members). 
Farmer-Labor Party of Minnesota. 
(Largely State and local labor organizations). 
General Federation of Women's Clubs 


Following State branches: 
Arizona 
District of Columbia 


ne 
Michigan 

New York State Womens Republican Club. 

California Federation of Business and Professional 
Women’s Clubs. 
(Largest State Federation B. & P. Clubs in United 

States—9,000 members). 

District Federation of Business and Professional 
Women’s Clubs of Southwestern Idaho. 

The Women’s Democratic Club of Summit County, Ohio. 

Abraham Lincoln Circle No. 3 of the Department of the 
Potomac—Ladies of the Grand Army of the Republic. 

Olroyd Circle of the Department of the Potomac— es 
of the Grand Army of the Republic. 

Department of Women’s Affairs of the Des Moines, 
Iowa, Chamber of Commerce: 

Montgomery County, Maryland, Chapter of the Feder- 
ation of Women’s Clubs. 

Bindery Women’s Union Local No. 66 affiliated with the 
International Brotherhood of Bookbinders. 

Equal Rights Association. 

Women’s Equal Opportunity League. 

Women’s Republican Club of College Point, New York. 

Women’s Republican Club of Flushing, N. Y. 

Womens Republican Assembly of Flushing, N. Y. 


(Men and women). 


J 
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Flushing Third Assembly District Repablican Clib. Gladys Swarthout, in a letter, March 26, 1936: 
of Fl 


15th A. D. Republican Club of Baltimore, Maryland. 
Women’s Democratic Club of Colorado Springs, Colorado. 
Affiliated Teachers’ Association of Los Angeles, Cali- . 


(Ome 8,000 members). 


Cl 
League of Hollywood. 


National Women’s Democratic Club. 

At a regular meeting in 1985 instructed club te 
urge national legislators to report Amendment 
from Committee. 

shoe. Federation Business and Professional Women’s: 


b. 
Hamilton County (Ohio) Republican W Club. 
elfth District (Ohio) Republican 


ONE OF THE PLANKS IN THE PLATFORM 


ADOPTED BY STATE DEMOCRATS OF 
DELAWARE AT THE STATE CONVEN- 
TION, MAY 12, 1936 


Democracy of the State of Dela- 


We herewith 
ware toa rebirth of Democratic prin — * of liberalism in 


thought and action by way of 


legislation to 
that end. 


Whereas our present Administration, under 
ship of our President, Franklin D. Roosevelt, has put itself 
n record as N for women in 


recognizing 
e a representative on his 
Cabinet; 


Therefore, be it resolved that the Democratic Party of 
this State gh: the adoption of the A aa amend- 


ment to our Federal Constitution, as fo 
to its — 


“Men and women shall have equal chte 
the United States and all territories subjeet 


Woman's Party, April 3, 1936: 


AI do, however, that your organization can lift 
potent voices in of what seems to me to be the 
uncontroversial right of women to be free of “ 
protection” or restraint in their contractural or civil 
relationships.” 


Amelia Earhart, in an interview with Marguerite 
Martyn in the “St. Louis Post-Dispatch”: 


“The most important — today is modern eco- 
nomics. Not merely supply and demand. Demand 
should be what the people need. I am referring to social 
economics. When women really know about economics, 
take the long view of the * they will abandon 
this sentimental attitude about protective legislation 


for women, minimum hours and minimum wages for 


women. Limited hours and limited pay only prolong the 
infantile period of women and work to the disadvantage 
of those who want to progress. W should be based 
on work, not sex nor any other consideration. The prob- 
lem should be, not minimum scales for women but min- 
imum for everybody.” 


10 — 


tell you 8 ae I feel about the necessity of 
the Equal Rights Amendment. The — 
ities which are possible in the present dual status 
are increasingly deplorable - women are coming to be 
. and more important in every phase of our na- 


tional life. Tou have my heartiest support for 
steps which may be taken to secure the usion of 
: Amendment in our Constitution.” 
Rupert Hughes: 


“Whenever women are denied equality, so are men. 
There is no freedom for men when women are op- 
pressed. And the country that denies its women oppor- 
tunity is always a tyranny over men.” 


Dr. William A. White, Superintendent St. Eliza- 
beth’s Hospital, Washington, D. C.: 


Amendment is in the best interests of women 
will be a step in freei nll 
tinctions alleged in their favor but which are seemingly 
always cleverly adjusted to their detriment. There are 
many reasons, in my mind, why this Amendment should 
ae I know of none that run to the con- 


Annie W. Goodrich, Dean Emeritus, Yale School 
of Nursing: 


“It is belief that the Equal Rights Amendment 
t changes 


that have come in the past century in the indus 
social life on this continent demand for the 
— nsur r on e t — 1 
bility of men — — 
the 


sports. In consid rotecti ation, education and 
p ve one 
consider the economic aspect. Equal — for 
service will only be obtainable when protective 
tion is no longer an excuse for diff 


Dr. M. Carey Thomas: 


“We women of the older and of the t 
tion must combine 


PROBLEM: Do know where to place your sur- 

SOLUTION: The Equitable Life Assurance Society 
your peace of mind, guaranteeing tional income 
when you reach retirement age. 

Without obligation, all information given. 


fornia. 
Brooklyn Manhattan Transit Women’s League. 
Altrusa Club of Los 1 any 
Los * (Calif.) Federation of Business this 
and essional Women’s Clubs. 
(43,000 
Pensacola (Florida) Women's Club. 
“There is a moral obligation in obtaining an 
— — 

— 

1 out ted States and subject to its 
jurisdiction’ shall have and rights 
with men to their children, to work, paid by the job and 
not by the sex of the worker; and the pursuit of 


